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CONGRATULATIONS 2022 HOUSTONCIO ORBIE® NOMINEES
LINK ALANDER
Lone Star College

MICHAEL BERTASZ
Tetra Technologies

SANDEEP BHAKHRI
EOG Resources

PUNEET BHASIN
Unum

KYLE BIGELOW
BioUrja Trading

DULCE BORJAS
Linde

KEN BRAUD
Halliburton

BILL BRAUN
Chevron Corporation

BRIAN BRIGHT
American National Insurance

DAVID CAIN
CVR Energy

JOE CARROLL
CITGO Petroleum

RICARDO CASTRO
GPD Companies Inc.

HARI CHANDRASEKARAN
Calpine

YANNI CHARALAMBOUS
Occidental Petroleum

DAVID CHOU
Harris Health System

KENNETH COLEMAN
CenterPoint Energy

VAGESH DAVE
McDermott

TWILA DAY
Huntsman

ANTHONY DAYAO
Motiva

MICHAEL DEAN
Tellurian, Inc.

DAVID DITILLO
AIG Life & Retirement

ROBYN DOUGHTIE
Fort Bend County, TX

MICHAEL DREILING
WorleyParsons

JAMES DRUZBIK
Group 1 Automotive

RYAN ELLIOTT
Hunting Energy

JEFF FLEECE
Baker Hughes

PAUL FLYNN
Enterprise Products Partners

STEVE FORTUNE
BP

ERIC GLEASON
Key Energy Services

JUSTIN GNAU
CommonSpirit Health

ZHANNA GOLODRYGA
Phillips 66

AMANDA HAMMEL
Memorial Hermann Healthcare 

System

CHRIS HANZ
Houston Astros

JENNIFER HOHMAN
Seadrill

MARK HUSE
Kinder Morgan

DANIEL ITURBE
Management Controls Inc.

ROCCO IVANOVICH
EDF Trading North America

TIMOTHY (TJ) JACKSON
Diamond Offshore Drilling, Inc.

PATRICK JERDING
Univar Solutions

LISA KENT
City of Houston, TX

AKASH KHURANA
WESCO International

MARK KING
HCA Gulf Coast Division

CHUCK KOCH
48forty Solutions

PAUL KRUEGER
J.B. Poindexter

SEBASTIEN LEHNHERR
Schlumberger

LEE LEIBER
Baylor College of Medicine

KEN LETKEMAN
Houston Methodist

CORMAC LYNCH
National Oilwell Varco

VENU MADDURI
Mears Group/Quanta Services

SUBRAMANIAN MADHAVARAO
Exterran Energy Solutions

NOEL MALCABA
Bristow Group

LUCY MARIAPPA
International Leadership 

of Texas

ALLISON MARTINEZ
Chevron Phillips Chemical

DAVID MOSLEY
J.B. Poindexter

MARIA O’NEILL
American Bureau of Shipping

TRAVIS OSBORNE
Apache

CRAIG OWEN
MD Anderson Cancer Center

PHILLIP PAPPAN
Superior Energy

ALINA PARAST
ChampionX

TOM PECK
Sysco

MIKE PFISTER
ConocoPhillips

LONG PHAM
Fort Bend Independent 

School District

ALEX PHILIPS
National Oilwell Varco

KEN PIDDINGTON
U.S. Silica

MIKE PROCHASKA
The Allied Group

JULIE PURCELL
Sava Senior Care

BRAD RECTOR
TEAM

DON RENY
Gulf States Toyota

LEE ROBERTSON
Hewlett Packard Enterprise

MIKE SCHIFANO
SEACOR Holdings

MARK SCHMIDT
Westlake Chemical

DOUG SELLERS
Puffer-Sweiven

AJIT SINGH
Southwestern National Bank

DIEGO SOUZA
Cummins Inc.

MICHELLE STANSBURY
Houston Methodist

JAMES STINSON
Quanta Services/Mears

MARK STONE
Texas A&M University

MATT TOOMES
Houston Food Bank

SARAH URBANOWICZ
AECOM

KATHY VANLANDINGHAM
LyondellBasell

RENNU VARGHESE
Friedkin Group

SUDHAKAR VIRUPAKSHI
Par Pacific

GEOFFREY VUONG
King Ranch

TARA WANNER
BP

ALLEN WUESCHER
Toshiba Corporation

OKPARA YOUNG
Houston Rockets
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2022  C I O  O F  TH E  Y E A R

Technology is at the center of modern 
business transformation and leadership is 
the X-factor between surviving and thriving 
in today’s digital economy.

 
HoustonCIO brings together leading CIOs 

of Houston’s largest organizations to help 
CIOs maximize their leadership effective-
ness, create value, reduce risk and share suc-
cess.  Through member-led, non-commercial 
programs, CIOs build meaningful profession-
al relationships with colleagues facing similar 
challenges, solving problems and avoiding 
pitfalls.

 
HoustonCIO members collaborate locally 

and nationally with CIOs across industries 
because, successful CIOs understand the 
‘superpower’ of trusted relationships. In any 
gathering of CIOs, the answer is in the room.  
The challenge one CIO is facing has likely 
been solved by another CIO.  

 
There is no textbook for how to be a 

great CIO.  The best way to sharpen your 
leadership acumen is by collaborating with 
other leaders facing similar challenges.  The 

industries and size may be different, but win-
ning approaches to effective leadership are 
transferrable.  Every leader’s perspective is 
valuable and contributes to the conversation 
- and everyone wins when leaders engage, 
share ideas, experiences and best practices. 

 
For over twenty years, InspireCIO has 

helped CIOs succeed in today’s most chal-
lenging C-suite executive role.  By joining 
HoustonCIO, technology executives take 
their leadership to the next level through 
year-round, member-led programs and inter-
action.  The power of CIOs working together 
– across public and private business, govern-
ment, education, healthcare and nonprofit 
organizations – creates enormous value for 
everyone.

 
Together, we are transforming our econ-

omy using technology and enriching our 
region and our world.  On behalf of Hous-
tonCIO, congratulations to the nominees and 
finalists on their accomplishments and thank 
you to the sponsors, underwriters, and staff 
who make the ORBIE Awards possible.

TECHNOLOGY LEADERS 
ARE THE X-FACTOR

2022 HOUSTON CHAIR LETTER 

Kristy Simonette
2022 Chair, HoustonCIO
SVP Strategic Services & CIO, 
Camden Property Trust

Sincerely

Congratulations,  
Akash Khurana and team.

CIO  
of the Year  
Nominee

Behind every great leader at Wesco 
is a team of problem solvers who 
embrace challenges big and small to 
keep life running smoothly. 

Ingenuity delivered.

Wesco.com/ingenuitydelivered
220437A001 © 2022 Wesco International

CONGRATULATIONS

YOUR FRIENDS AT THE FRIEDKIN GROUP

on being named a finalist for the 
Houston CIO of the Year ORBIE Awards.

Rennu 
Varghese
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2022  C I O  O F  TH E  Y E A R

Jed Yueh
Founder & CEO  |  Delphix

2022 KEYNOTE SPEAKER

ORBIE Houston keynote: Leadership 
transformation drives digital transformation

By The Business Journals Content Studio

Jedidiah Yueh has embraced innovation throughout 
his career.

He was teaching high school when he started 
dabbling in the technology space and made what is 
arguably his biggest leap — leaving the classroom to 
found a software company. Today, he holds more than 
30 patents in data management and is considered a 
thought leader in digital transformation.

Yueh’s first company, Avamar, pioneered data 
deduplication. He sold the business to EMC in 2006 
for $165 million and went on to found Delphix, 
a Silicon Valley-based company that provides an 
automated DevOps data platform used by large 
corporations in their digital transformations. His 
best-selling book, Disrupt or Die, focuses on 
the frameworks Silicon Valley companies use for 
innovation.

When the Houston CIO of the Year ORBIE Awards 
invited Yueh to serve as the keynote speaker for 
the 2022 award program, he said he wanted to 
focus his message on the importance of leadership 
transformation in the technology world. Optimizing 
leadership, he said, must come before optimizing 
technology or digital transformation programs.

“It’s easy to lose yourself in the technology trees 
as opposed to seeing the forest,” he said. “The most 
important question for a digital transformation 
program is how does it fit strategically into the 
business? What are the products that you’re 
delivering that have a chance to transform your 
industry by taking advantage of all the biggest trends 
that will define the next 5 to 10 years?”

“Technology has risen to a paramount position 
across all industries, and the technology industry 
itself is the highest revenue growth and earnings-
generating industry in the market. I think the faster 
you can take advantage of technology trends and 
software trends, the more likely you are to remain at 
the top of your industry. So you want your technology 
leader to be as close to the top as you can get.”

In Yueh’s experience, this helps prevent 
bureaucracy and organizational politics from slowing 
innovation through indecision or a lack of clear vision. 
Consider the world’s biggest technology companies—
Apple, Amazon, Facebook and others, he said, have 
been built by product leaders who actively look for 
the next digital product or feature that will make a 
difference in the market.

“Nobody needs to push a digital program uphill to 
them,” he said. “They are actively looking for them. All 
they do is think about the next major technology they 
can use to drive forward their business.”

For Yueh, the next big thing is sustainability. He 
is a founding director of SustainableIT.org, a new 
nonprofit focused on mobilizing technology leaders to 
advance global sustainability efforts.

“Technology leaders really a great opportunity 
to take a leadership position when it comes to 
sustainability and the planet,” he said. “Sustainability 
has three major pillars: environmental, societal, and 
governance. Technology leaders need to define digital 
transformation programs that drive sustainability, 
improve their businesses, and help the planet.”

As the CIO role has evolved, Yueh said, it has 
become an increasingly important component of 
many companies’ executive leadership teams. Yet, not 
all companies have elevated it to the same level.

“You have some CIOs who have a full seat at the 
table; they report to the CEO, and they’re in charge 
of defining the transformation programs that will 
define the company’s future,” Yueh said. “There are 
other CIOs who are still running the back-office IT 
applications who are reporting to a CFO or a COO.” 

In Yueh’s view, organizations will benefit most by 
having a strategic CIO positioned at the top of the 
organizational chart and reporting directly to the 
CEO.

“If you think about what’s happening in the world 
today, technology has changed every major industry,” 
he said. “Technology companies used to be just one 
or two of the Fortune 500 two decades ago. Today 
all five of the top five Fortune 500 companies are 
technology companies. 

Technology leaders  
really have a great  

opportunity to take 
a leadership position  

when it comes to  
sustainability and  

the planet.

https://medium.com/@jedidiahyueh/what-billionaire-founders-and-ceos-are-saying-about-disrupt-or-die-80c21934c2d6
https://houstoncio.org/awards
https://www.sustainableit.org
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Congratulates 
Amanda Hammel

MEMORIAL  HERMANN HEALTH SYSTEM

FINAL IST  IN THE

2022 Houston CIO of  
the Year® ORBIE® Awards

Advancing health. Personalizing care.

CELEBRATING YOUR EXCEPTIONAL LEADERSHIP 
IN INFORMATION TECHNOLOGY
As CIO of Memorial Hermann Health System, Amanda Hammel demonstrates 
excellence in technology leadership and IT innovation, providing exceptional 
value to our organization and the community we serve. Overseeing the 
management, integration and usability of data and technology, she works 
to enhance our IT infrastructure to streamline business functions and help 
improve the quality and safety of care delivery. Her leadership and vision 
have resulted in tremendous advances, allowing us to better serve our patients 
while laying the groundwork for future care enhancements as she inspires the 
next generation of technology leaders.

memorialhermann.org

Amanda Hammel
SVP, Chief Information Officer, Memorial Hermann Health System



B6 SPONSOR CONTENT 2022 HOUSTON ORBIE AWARDS

2022  C I O  O F  TH E  Y E A R

Zhanna Golodryga   |  Senior Vice President and Chief Digital and Administrative Officer  |  Phillips 66

SUPER GLOBAL FINALISTS
OVER $20 BILLION ANNUAL REVENUE & MULTI-NATIONAL OPERATIONS

SUCCESS STORY
Zhanna’s biggest accomplishment to date has been leading the company through a digital transformation by developing and executing a set of 
programs focused on an agile, efficient and smart enterprise. This comprehensive transformation, dubbed AdvantEdge66, set out to enable our 
enterprise and unlock value through technology. Today, it is driving a culture of innovation, changing our ways of working, empowering employ-
ees with the right tools and data to tackle today’s most pressing challenges and positioning Phillips 66 to play a meaningful role in a sustainable 
energy future.

SUCCESS STORY
I have successfully led Baker Hughes through digital transformation and uncertainty that included executing the separation from a majori-
ty shareholder in less than two years. This transformation included exiting over 1900 shared services. Fundamental to this was ensuring our 
business, infrastructure, and people could manage the processes formerly managed by the majority shareholder. In parallel, I led our global IT 
response to the COVID-19 pandemic and transitioned the company to a remote-based working model without any negative business impact in 
less than a month.

Jeff Fleece   |  Chief Technology Officer, Digital Technology  |  Baker Hughes Company

Akash Khurana  |  EVP & Chief Information and Digital Officer  |  WESCO

SUCCESS STORY
Technology has been the key to the transformation at Wesco. In the current market conditions, the company has consistently delivered for 
customers, shareholders and employees to achieve a leadership position in the market. As a CIO, successfully delivering initiatives to improve 
efficiency, productivity and reduce cost structure while modernizing & securing the infrastructure. As a CDO, established a new focus area on 
innovation & digital for the company and built a robust ecosystem with partners & customers. Focused on delivering digital products that gen-
erate revenue and drive operational excellence across the organization and move the industry forward.

Tom Peck  |  Executive Vice President Chief Information and Digital Officer  |  Sysco

SUCCESS STORY
2021 was all about a customer-centric digital transformation after a COVID-infected year left more than 17% of restaurants closed permanent-
ly or long-term. Sysco, and our technology team, had to transform. From QR codes for touchless menus to new pricing, sales, supply chain and 
eCommerce capabilities, technology is critical to our success. Sysco’s Shop eCommerce platform delivers new personalized experiences with 
improved price transparency while also achieving record online sales. When combined with more agile supply chain technologies and improved 
sales tools, Sysco was able to not just survive the economic downturn but thrive and reinvent food service and distribution.

Lee Robertson  |  Chief Technology Officer & VP Platform and Operations Services, Global IT  |  Hewlett Packard Enterprise

SUCCESS STORY
The holistic transformation of our infrastructure introduced a new and fully private cloud -- standing up two new data center facilities that 
were purpose built for HPE, retiring four legacy data centers, and conducting a major rationalization and migration of hundreds of applications. 
The program produced 40% cost savings, a 71% reduction in floor space, a 100% hardware refresh, and the implementation of a container 
platform with the new ecosystem that allowed for multiple platform deployments and any combination dependent on user requirements. This 
platform allowed for numerous IT innovations that support the success of HPE’s critical business strategies.

Diego Souza  |  Global Chief Information Security Officer  |  Cummins Inc.

SUCCESS STORY
I have worked to make sure Cyber is embedded into the organization’s DNA, and We have created new ways to connect with our employees. As 
a result, we have seen many people reporting malicious emails (including real ones), and cyber is now a topic at all levels of the organization. I have 
created a way to translate the cyber language into the business language, so it is understandable & consumable to all employees; now we have 
senior leaders who understand how cyber can impact business, especially when we think about attacks against manufacturing organizations.
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Emerging technology doesn’t always click right away. 
Innovative ideas and thinking can be transformational.  
Deloitte congratulates all 2022 ORBIE nominees transforming 
tomorrow through technology and innovation.

Connect
Innovate
Pivot
Transform

Copyright @ 2022 Deloitte Developement LLC. All rights reserved.  
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2022  C I O  O F  TH E  Y E A R

Al Lindseth
SVP, Technology, Process and Risk Management (fmr)  |  Plains All American Pipeline

LEADERSHIP AWARD

ORBIE Leadership Award: Al Lindseth shares his 
next move

By The Business Journals Content Studio

For Al Lindseth, learning to be a leader began at 
home.

“My dad was a big inspiration to me from a 
leadership perspective,” Lindseth said. “He went to 
West Point from a farm in North Dakota. His class 
had the highest casualty rate ever from West Point; 
they all went straight off to Vietnam. I grew up around 
these guys. They are a real tight group and were just 
amazing models of integrity and leadership.”

His dad and his mom, an Army nurse, were both 
important role models as he pursued his career. They 
also were on his mind as he learned he was receiving 
the Leadership Award in the 2022  HoustonCIO of 
the Year ORBIE Awards, recognizing chief information 
officers for their excellence in technology leadership.

Lindseth started his career as a risk management 
professional for PricewaterhouseCoopers. He 
joined Houston-based Plains All American Pipeline 
LP (NASDAQ: PAA) in 2000 after the company 
experienced a rogue trading loss of well over 
$100MM, and was tasked with getting the company 
back on the path to growth. He stayed with Plains for 
22 years, becoming one of the company’s three senior 
vice presidents at age 33, responsible for technology, 
process and risk management.

“It’s just been a growth trajectory,” Lindseth said. 
“Even though midstream and energy has been going 
through a tough time the past five to 10 years, it has 
still been a fantastic experience. I wore a lot of hats 
there.”

Lindseth said he is particularly proud of the 
positive culture Plains has maintained as it has grown. 
The company is a Fortune 100 company and one 

“It’s funny. A lot of management teams, when 
they’re dealing with change and with people, they 
don’t necessarily attack the things at the top of the 
list,” he said. “But when they’re hedging or trading 
or trying to cover basis risk or commodity risks, 
they do it instinctively. A lot of what I do is take the 
uncomfortable issues that they usually don’t want to 
deal with and put it in the language of these other 
things that they’re very used to dealing with.”

Wrapping up a 22-year run with one organization 
is not an easy task. Lindseth and Plains All American 
created an eight-month transition to ensure 
everything went smoothly.

“I’ve always been a leader who really wanted the 
next rung to step up and succeed, and so I’ve always 
had career development plans or a mindset on how 
I approach it,” he said. “…It was great to watch. The 
whole organization has really come together, leading 
the charge.”

In addition to launching his advisory practice, 
Lindseth and his wife, Stacey, are active supporters 
of the Houston community. Stacey is co-chair of 
this year’s upcoming Kick Up Your Boots for Kids 
fundraiser for Dec My Room and the Una Notte in 
Italia fashion show and gala benefitting Children At 
Risk. Further afield, Al recently entered and won the 
celebrity ski race for Operation Smile in Deer Valley, 
Utah.

“It’s very rewarding to give back because Houston 
is such an awesome place to live,” he said. “I love 
doing business in Houston, and I love the people 
here.”

of just 14 businesses to be ranked on the Houston 
Chronicle’s Top Workplaces list every year, rated by 
employees.

In the next phase of his career, Lindseth is 
launching an advisory practice focused on guiding 
other companies as they look to stay ahead of the 
curve as artificial intelligence, machine learning and 
other emerging technologies transform the business 
landscape. He chose the name CI50 for his practice, a 
play off the title chief information security officer and 
the idea that industry is moving toward the future — 
5.0.

Lindseth’s approach combines risk management 
and change management techniques with technology 
enablement. This playbook includes identifying 
business goals, determining the risk factors that 
threaten the ability to reach those goals and 
developing a plan to achieve success. 

“What’s happening in a lot of companies is the 
CIO will say, ‘I own the technology piece,’ and then 
the business people own the business piece,” he said. 
“They don’t work together to say, ‘Here’s the biggest 
thing that’s going to prevent us from success.”

By taking a risk management approach, Lindseth 
said, he is able to guide leadership teams through 
complicated behavioral issues with an objective and 
data-based process. 

It’s very rewarding  
to give back because 
Houston is such an  

awesome place to live.

https://houstoncio.org/awards
https://houstoncio.org/awards
https://one.bidpal.net/kickupyourboots2022/welcome
https://childrenatrisk.org/event/una-notte-2022/
https://childrenatrisk.org/event/una-notte-2022/
https://one.bidpal.net/parkcity22/welcome
https://topworkplaces.com/award/chron/
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The world works  
with ServiceNow
www.servicenow.com

© 2022 ServiceNow, Inc. All rights reserved.

*IDC “Worldwide Customer Data Platform Market Shares, 2020: The Flight to First-Party Data Is On, and CDPs Win Big,” published July 2021 - ID #US48052920e

– IDC, “Worldwide Customer Data Platform Market Shares, 2020”*

“Twilio is ranked #1 
for market share in 
Customer Data Platforms.”
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2022  C I O  O F  TH E  Y E A R

GLOBAL FINALISTS
OVER $1 BILLION ANNUAL REVENUE & MULTI-NATIONAL OPERATIONS

Alina Parast  |  Senior Vice President and Chief Information Officer  |  ChampionX

Vagesh Dave  |  Global Vice President & Chief Information Officer  |  McDermott International, Inc.

SUCCESS STORY
My main belief as a CIO is to lead as a change champion to continuously drive business and digital transformations for my 
organization. We have accelerated our focus on technology that enables sustainability and energy transition to help achieve 
carbon neutrality goals of our customers. The new post-COVID hybrid working environment has created opportunities to 
leverage and adopt technology to do things differently. Our top priority remains promoting the well being and diversity of 
our global team to ensure they continue to engage, collaborate and execute to support McDermott and its customers.

Jennifer Hohman  |  Chief Information Officer and Vice President  |  Seadrill

SUCCESS STORY
Greatest accomplishment...transforming IT from traditional support to a strategic business partner. My methodology,  
“The Stack”, helps IT professionals turn into business thinking, business-focused and strategically focused teams. It is key 
in driving business success from the foundation of infrastructure and security, through data, with applications, via process 
and most importantly focusing on people! My goal is to ensure Technology Professionals are an equal partner throughout 
business planning and execution processes. I build teams with PHENOMENAL people and provide them with training, 
experiences and opportunities to progress in and outside of IT to serve our business while having FUN doing it!

ML Madhavarao  |  Global CIO   |  Exterran Energy Solutions

SUCCESS STORY
I am passionate about and focused on transforming the company digitally. Most recently, I have delivered first phase of 
Exterran’s business transformation, migrating multiple global on premise ERP systems to Oracle Cloud and kicking off a 
three-phased approach for global rollout and standardization. Our North American business now has standard, automated 
and integrated systems. ROI is $10m and payback is 24 months.

I am committed to a forward thinking approach by leveraging Salesforce Service cloud as part of this transformation, 
furthering Customer 360 journey by bringing Sales and Service together with the goal of increasing productivity and 
reducing costs.

SUCCESS STORY
Our IT team enabled transformation of two global businesses coming together as ChampionX, a new publicly trading 
company, delivering sustainable solutions to energy customers worldwide. Our biggest accomplishment was deploying global 
technology platforms and services with incredible speed (12 months) to empower and stand up our businesses worldwide 
without customer disruption and doing it during pandemic. We successfully completed global build-out of our cloud and 
network infrastructure, enterprise business platforms, digital workplace capabilities, global cybersecurity framework and 
employee services. We did all this, while creating a brand new talented global IT team, with support of our business  
partners and vendors. 
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MMaannaaggeemmeenntt  CCoonnssuullttiinngg  SSeerrvviicceess

Human Performance

Process Optimization

Supply Chain

Technology Enablement

Initiative Planning and Execution

FFiinnaanncciiaall  AAddvviissoorryy  SSeerrvviicceess

Turnaround Strategy

Outsourced CFO

Mergers & Acquisitions

Exit Strategy Development & Deployment

Valuation Analysis

1

AT ATHENIAN CONSULTING GROUP,  WE 
DELIVER WWIISSEE  CCOOUUNNSSEELL  AND

SSUUSSTTAAIINNAABBLLEE  RREESSUULLTTSS

II NN NN OO VV AA TT EE
AA NN DD   WW OO RR KK   TT OO GG EE TT HH EE RR

▪ SSAAPP  TTeecchhnnoollooggyy  EEnnaabblleemmeenntt

▪ PPrrooggrraamm  MMaannaaggeemmeenntt  

▪ DDiiggiittaall  IInnnnoovvaattiioonn  
▪ WWoorrkkffoorrccee  OOppttiimmiizzaattiioonn  

www.Athenianconsu l t ing .com

Leadership Unscripted is 
InspireCIO’s quarterly national 

program where members connect, 
build relationships and meet 

leading CIO’s from chapters across 
the country.

NGL, an exclusive InspireCIO 
member benefit, is a cohort-based 

IT leadership development 
experience designed for 

up-and-coming, high potential 
leaders in your organization.

The ORBIE Awards digital 
experience is powered by 

Imaginate. Host compelling, 
digital online experiences with 

Imaginate. 
Imagine it. Done.

ALL BENEFITS ARE EXCLUSIVE TO INSPIRECIO MEMBERSHIP

THE ANSWER IS IN THE ROOM... ARE YOU?

WWW.IMAGINATE.EVENTSINSPIRECIO.COM/NGLINSPIRECIO.COM/UNSCRIPTED
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2022  C I O  O F  TH E  Y E A R

LARGE ENTERPRISE FINALISTS
OVER $3 BILLION ANNUAL REVENUE

David Cain  |  Vice President of IT, CIO  |  CVR Energy, Inc.

SUCCESS STORY
My most proud achievement at CVR Energy is developing a team of IT Leaders who have secured our systems, stabilized IT 
operations, and delivered for our customers, while living our company mission of safe and reliable operations every day. Through 
providing growth opportunities for our team, we have aligned operations and career development activities, and are playing a key 
role in the company’s transformation into renewable energy in 2022. While I report on quantifiable metrics on a weekly basis, 
stepping back and seeing the maturity, ownership, and technical skill growth of the entire IT team is my greatest accomplishment.

Joe Carroll  |  CIO   |  CITGO Petroleum

Kenneth Coleman  |  Senior Vice President and Chief Information Officer  |  CenterPoint Energy

SUCCESS STORY
Our company completed the largest acquisition (integration) and largest divestiture in company history in the same calendar year 
(2021). Our IT team had to add over 100,000 customers; institute financial and regulatory logic into our systems for two new state 
and regulatory jurisdictions; and onboard nearly 400 new employees all in less than a year! Our divestiture involved the sale of 
three gas distribution companies; the creation of a new ERP system; and significant regulatory engagement from our team. We  
had to separate our major systems (financial, operational, etc.) in ways we had never done before in about six months!

Sudhakar Virupakshi  |  Chief Information Officer  |  Par Pacific

SUCCESS STORY
I think in todays world CIO acts as Chief Innovation Officer, Chief Investment Officer and Chief Integration Officer to better induce 
technology in the company and I believe I have done that for Par Pacific.

Anthony Dayao  |  CIO  |  Motiva Enterprises, LLC

SUCCESS STORY
When I joined Motiva in May 2021, I assumed leadership of a team that had faced a series of significant challenges of the previous 
two years. The team had lost confidence in themselves, and the business had lost confidence in IT. My immediate focus upon 
joining the company was to rebuild that confidence internally and with our business partners while creating the conditions for long-
term cultural change. While culture takes time to build, we are already recognizing positive changes. The business is embracing IT 
as a partner and proactively seeking our help to address business issues.

SUCCESS STORY
My greatest accomplishment is establishing Information Technology as a strategic partner to our operating units. Prior to my 
leadership, the organization was viewed as a cost center that added little value to the organization. To change this perception, 
I began developing relationships and working with our executives to develop and align technology investments with their goals 
and objectives. Those discussions lead to a strategy of technology investments in our operating units that aligned with overall 
corporate goals of operational optimization.
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BLUESKYITPARTNERS.COM  |  (713) 929-0951 
SALES@BLUESKYITPARTNERS.COM

BlueSky IT Partners is a trusted adviser to CIOs, building the right 
foundation for their digital transformation initiatives. BlueSky is 
the expert in network and telecom connectivity, and have over 
200 provider and carriers in our ecosystem. We offer consulting 
and solutions in the following areas:

BlueSky is a certified Women Business Enterprise (WBE) 
and supports Houston through its work with IT leaders 
and many local charities.

Congratulations to the Nominees 
& Winners of the 2022 Inspire 
Houston CIO Orbie Awards

Office 365/Azure
Microsoft DaaS/VDI

Services
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IaaS Office 365
Data Center/

Services
Global Field

Services
Global ManagedSecurity

Mobility
Solutions

UCaaS/CCaaS Wireless and Wired
Audit/Optimization

Software-Defined
Wide Area Network

(SD WAN) 

Telecom Expense
Management

Connectivity

Whatever you’re trying to solve,  
we want to solve it with you.
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2022  C I O  O F  TH E  Y E A R

ENTERPRISE FINALISTS
OVER $500 MILLION ANNUAL REVENUE

Douglas Sellers  |  Chief Information Officer  |  Puffer-Sweiven 

Timothy “TJ” Jackson  |  CIO  |  Diamond Offshore, LLC.

SUCCESS STORY
Every thing from supporting remote workers, defending against potential cyber attacks and making difficult decisions 
about personnel while still implementing new technology/systems challenged all IT leaders over the past 2 years. Rising 
to the challenge, leading my team to help Diamond successfully emerge from Chapter 11, assisting our Operations team 
by implementing new technology and keeping the lights on, will always be memorable career achievements however the 
mentorship opportunities I participated in will always be what I’m most proud of in 2021. To quote Marshall Goldsmith  
“The #1 key to success is creating lasting positive change in yourself and others”.

Ken Piddington  |  Vice President & Chief Information Officer  |  U.S. Silica

SUCCESS STORY
I’ve had many accomplishments in my role at U.S. Silica. One that stood out and helped me grow as a leader has been 
the pandemic’s challenges. Overnight our people moved to remote work, and our systems and technology infrastructure 
supported them without issue, even though we had to make staff and budget reductions. Keeping the business operating in 
tough times is table stakes for IT. Additionally, despite the business disruption, I continued to execute our digital roadmap. 
The continuation and acceleration of our digital roadmap in challenging times contributed to a successful 2021.

Mike Prochaska  |  Leads the Technology Function    |  The Allied Group 

SUCCESS STORY
Success in this role is seeing the benefits of your vision come to fruition. The promise made of becoming a technology 
company being kept. It is a challenging but fulfilling journey.

SUCCESS STORY
Doug is an IT leader who believes technology serves the business. Beginning with his long-time consulting career to his 
current CIO role, he has always taken great interest in both macro industry perspectives as well as the more specific business 
challenges and issues facing his clients. This “Business-Led” approach has transformed the culture of his IT team from a 
non-strategic department into a true strategic partner with the business - where IT is proactively sought out to help solve 
business challenges and problems.
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WELCOME TO EDGE 
COMPUTING FOR 

THE 4TH INDUSTRIAL 
REVOLUTION

Near-zero latency for next-gen apps. Available to 95% of U.S. businesses this year.

Lumen congratulates the Houston CIO of the Year ORBIE Award winners!

THE PLATFORM FOR AMAZING THINGS

lumen.com

Adaptive Networking  •  Edge Cloud  •  Connected Security  •  Collaboration

Services not available everywhere. ©2022 Lumen Technologies. All Rights Reserved.

congratulates our winners, finalists and nominees

PARIVEDA PROUDLY UNDERWRITES THE ORBIE AWARDS
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2022  C I O  O F  TH E  Y E A R

CORPORATE FINALISTS
UP TO $500 MILLION ANNUAL REVENUE

Okpara Young  |  Director of Information Technology and Telecommunications  |  Houston Rockets

Eric Gleason  |  Sr Director and CIO  |  Key Energy Services

SUCCESS STORY
Legacy technical debt is always an issue. Over the last two years, Key Energy has undergone a digital transformation to 
reduce legacy technical debt. One system that no one from the business or IT has agreed on is RTMS. 20% of Key’s revenue 
generates through this system. It ran on old hardware and software and decided upon a replacement after eight years. 
Listening to the company and not forcing the solution into a one size fits all solution has allowed the business to understand 
that their voice is heard and that IT will be a partner in the future.

Lucy Mariappa  |  Chief Information Officer  |  International Leadership of Texas

SUCCESS STORY
When COVID-19 shut down nation and schools, ILTexas committed to transitioning to Virtual School (VS) within five 
days. I joined ILTexas as CIO on 3/16/2020, first day of national shutdown. I am grateful to ILTexas for trusting me to lead 
Technology initiatives to pivot to VS, on my first day. This included - getting devices to students, providing teachers with 
technology and training needed, ensure security and support, all in five days. Proud of Technology division team who 
worked collaboratively with entire organization to successfully execute it. On Sixth day, 19,500+ students, 2250 staff  
across Texas logged into new, virtual classrooms.

Rennu Varghese  |  Chief Information Officer  |  The Friedkin Group

SUCCESS STORY
Rennu led a successful IT transformation with an emphasis on customer alignment, operational excellence, a learning 
mindset & innovative solutions as key drivers to deliver a technology platform for the next evolution of business. The focus 
on talent, security, resilience, business agility & innovation delivered new capabilities to the enterprise, enabling a smooth 
pivot to remote work during the pandemic, and all the unpredictable challenges that came with it.

SUCCESS STORY
My greatest career success has been building important relationships across two major sports and entertainment entities 
while balancing the unique and critical needs of both organizations. In my role at the Houston Rockets and Toyota Center,  
I have navigated challenges and overcome barriers by utilizing clear communication to develop staff knowledge while 
providing mission critical resources and innovative solutions. This approach has enabled me to address strategic topics, 
deploy long-term solutions and to engage in collaborative opportunities with our talented colleagues.
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2022  C I O  O F  TH E  Y E A R

NONPROFIT / PUBLIC SECTOR FINALISTS
HEALTHCARE, EDUCATION & PUBLIC SECTOR OVER $500 MILLION ANNUAL REVENUE

Lee Leiber  |  Vice President of IT & CIO  |  Baylor College of Medicine

Link Alander  |  CIO, Vice Chancellor, College Services  |  Lone Star College

SUCCESS STORY
My passion for IT in education started shortly after working for a university. While every career is rewarding there is nothing 
more rewarding then watching a student cross the stage at graduation knowing they have improved their life and future 
earning potential. The key to any leader’s success is the leader’s ability to build and develop a team of professionals. I am 
proud to be part of my team. Without them I would not be where I am at today. They are committed to their profession and 
the mission of Lone Star College.

Jennifer Hohman  |

SUCCESS STORY
My greatest accomplishment has been overseeing the Fort Bend IT response to COVID-19. We provided technology 
services for all Fort Bend County vaccine sites and support services for residents. Quickly we procured vaccine management 
software, developed a “no close” vaccine wait list, implemented a mega vaccine drive thru by fully networking a parking 
lot and repurposed a vacant department store into a vaccine site. We developed small business, rental and emergency 
mortgage assistance web forms and other portals for residents financially impacted by the pandemic. The implementation  
of these services provides a framework for future emergency incidents to be managed.

SUCCESS STORY
In the face of COVID-19, our IT department experienced great pressure to do more and to always be available. The 
leadership team continuously works to help team members maintain work life integration. New tips and tricks have been 
shared as we transitioned from in office to remote work. During the past two years the team has continued to meet and 
exceed goals with minimal turnover. The work we started and have imbedded in our culture allow us to keep cultivating a 
happier and healthier team. The people I work with and the culture we build make this job special.

SUCCESS STORY
During my tenure at Baylor College of Medicine, I have created a culture in IT that fosters talent development and individual 
empowerment; cultivated trusting partnerships across the institution; and built a technology environment for the future.

These partnerships have allowed IT to successfully deliver solutions and outcomes for BCM’s Healthcare, Academic, and 
Research missions such as: electronic referrals for improved access to healthcare for our patients, modernized classroom 
infrastructure for better delivery of education to our students, and a robust data platform to enable research for our scientists.

Director of Information Technology and Chief Information Officer |  
Fort Bend County Information Technology
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Amanda Hammel  | Senior Vice President, Chief Information Officer | 
Memorial Hermann Health System
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2022  C I O  O F  TH E  Y E A R

ADVISORY BOARD MEMBERS

Alfred 
Lindseth

Plains All American 
Pipeline (fmr)

Scott Crowder
BMC

Michael Dean
Tellurian Services, 

LLC

Myra Davis
Texas Children’s 

Hospital

Akash Khurana
WESCO 

International

Chris Hanz
Houston Astros

Wayne Shurts
Retired

Antonio Marin
U.S. Med-Quip, Inc.

Allen 
Wuescher

Oracle

Venu Madduri
Mears Group

Charles 
Thompson

Port of Houston 
Authority

Maria O’Neill
American Bureau  

of Shipping

ADVISORY BOARD OFFICERS

CHAIR

Kristy Simonette
Camden Property Trust

VICE CHAIR

Kim Hales
NRG Energy

MEMBERSHIP CHAIR

Shachella James
CenterPoint Energy

MEMBERSHIP CO-CHAIR

Lisa Kent
City of Houston

AWARDS CHAIR

George Crawford
Catapult Energy Services

PROGRAMS CHAIR

Jesse Carrillo
Howard Hughes Corp

PAST CHAIR

Ellison Scudder
AIG Travel, Inc.

PROGRAMS CO-CHAIR

Jason Lu
CSAT Solutions

HOUSTONCIO MEMBERS
LINK ALANDER

Lone Star College

JIM BAILEY
Binkley & Barfield, Inc.

GENE BENO
Shawcor Ltd

BRAD BREAU
Tokio Marine HCC

JOE CARROLL
CITGO Petroleum

RICK CASTRO
GPD Companies, Inc.

DARRYL DANIEL
City Of Houston  
Airport System

VAGESH DAVE
McDermott International

ANTHONY DAYAO
Motiva

ROBYN DOUGHTIE
Fort Bend County

CLIFF DOWDEN
Star Furniture and Mattress, 

a Berkshire Hathaway 
Company

JEFF FLEECE
Baker Hughes

BRYAN GERARD
Civeo

SCOTT GILHOUSEN
Houston Independent 

School District

AMANDA HAMMEL
Memorial Hermann

ALEX IRISHKOV
Harvest Midstream  

(Hilcorp Sister Company)

DANIEL ITURBE
Management Controls, Inc

ROCCO IVANOVICH
EDF

TIMOTHY “TJ” JACKSON
Diamond Offshore

MURSHID KHAN
TDECU

ANTHONY KREBS
Baker Hughes

RASHMI KUMAR
Hewlett Packard Enterprise 

Global IT

ML MADHAVARAO
Exterran

 

PRAGATI MATHUR
ConocoPhillips

LISA MCCLAIN
ALS

PAUL PADLEY
Rice University

ALINA PARAST
ChampionX

TOM PECK
Sysco Corporation

KEN PIDDINGTON
U.S. Silica

DAN REINBOLD
Plains All American Pipeline 

DONALD RENY
Gulf States Toyota

JEANNIE SCHNEIDER
Hines

MARK SEALE
Houston Health 

Department

DOUG SELLERS
Puffer-Sweiven

JON SIDER
Mattress Firm

ROB SPENCER
Camp Construction Services

LAURA TIBODEAU
AmSty (fmr)

KATHY VANLANDINGHAM
LyondellBasell

ALDRICH VARILLA
Odfjell Terminals

JOHN VARKEY
Waste Management
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JULY 27 - 28, 2022  |  ATLANTA, GA

TOGETHER WE LEAD...

EXCLUSIVE TO INSPIRECIO MEMBERS

CONVERGE.INSPIRECIO.COM
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